Making Domestic Abuse Your Business:

10 Easy Things Employers Can Do

1. Establish clear and fair human resource policies.

2. Bring in a speaker about domestic abuse to educate staff.

3. Stock company restrooms with domestic abuse resource cards.
4, Review security at your place of work and surrounding property.
5. Provide escorts for endangered employees.

6. Assist employees in obtaining protective orders.

7. Help endangered employees develop a safety plan.

8. Show your company’s support of anti-violence efforts through
public awareness posters and flyers in the break room.

9. Organize a toy or food drive for a local domestic abuse shelter.

10. Join the Domestic Violence Network’s Employers Group to connect
with local service providers and to stay up to date on issues regarding
domestic abuse and the workplace.
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