SAMPLE NEWSLETTER ARTICLE FOR EMPLOYERS

(Insert Company Name) Aims for Employee Safety

Domestic abuse involves physical, emotional, or economic abuse toward an intimate partner (or a person who has been a marital, cohabitating, or dating partner in the past).   It can happen to anyone, regardless of race, gender, class, religion, sexual orientation, or age.  In surveys, 25% of women and 8% of men in the United States report having been the victim of partner abuse at some point in their lives.  Also called partner violence, domestic violence, or battering, this problem is serious and every organization must be prepared to deal with it.  

Nowhere is this truer than in the workplace.  Domestic abuse has an enormous impact on productivity and security in American business.  Every year, violence by domestic partners causes approximately 100,000 days of hospitalization, 28,700 emergency room visits, and 39,900 visits to a physician.  Medical expenses associated with domestic abuse cost an estimated 3 to 5 billion dollars a year.  The value of lost productivity from paid work, household work and child care for injured victims of intimate partner violence comes to $858.6 million in the U.S, according to the latest estimates of the Centers for Disease Control and Prevention. 

Those who abuse their intimate partners frequently carry threats and violence to their partners’ places of employment.  In fact, 74% of employed abused women say their abusers harassed them on the job.   Security for all employees, customers, and others present at the workplace becomes a critical issue when any employee is abused.  

(Insert company name) has taken important steps to ensure that the safety of everyone at the workplace is maintained.   Violence in the workplace should not be tolerated.  Any employee of (insert company name) who is being threatened or abused, or who knows of a co-worker who may be abused, is encouraged to talk with a supervisor.  Here are some signs that may indicate domestic abuse: 

· Unusually quiet or withdrawn from others

· Changes in appearance or reduced self-esteem

· Appears distracted or stressed.

· Receives harassing phone calls, faxes or visits from intimate partner

· Frequently tardy or absent

· Trouble concentrating on the job  

· Frequent bruises or other injuries, with or without an explanation.

Some ways co-workers can help include:

· Encourage the person to talk in a quiet, private place – but do not pressure the conversation.

· Let the person whose safety you are concerned about know you are concerned.

· Listen and believe.

· Don’t make judgments or tell the abused person how to remedy the situation.

· Respect a victim’s privacy.  Don’t let the situation become the topic of gossip.

· Give the person information about finding help or resources.

· Help with domestic abuse can be reached by calling (317) 926-4357.

· Any Indianapolis Fire Department or Township Fire Station can help a victim of domestic violence find help and resources.  Fire Stations are open 24 hours per day. 

· The Indiana Coalition Against Domestic Violence offers a 24-hour hotline at 1-800-332-7385.

· The National Domestic Violence Hotline number is 1-800-799-SAFE.  The TDD number is 1-800-787-3224

