“When an employee discloses...”
A sample flow chart for businesses
helping employees experiencing abuse

Employee discloses abuse to co-worker. Co-worker

encourages employee to inform supervisor

If a crime has been committed,
police can be notified

Employee discloses abuse to supervisor )

Supervisor refers employee
to Employee assistance
program

Supervisor or EAP helps employee with a

safety plan (please visit www.dvngi.org
for a safety plan)

I
Emergency: Call 911
Delayed or informational

report; Call Non-

Emergency Dispatch

Company security is notified.

Provide any
evidence (security
camera footage,
names and numbers
of witnesses, voice
mails, emails or
other company
property) to law
enforcement.

Resources are given to employee
such as Domestic Abuse Resource
Cards, and numbers of counseling

and legal assistance provided by the

EAP

Employee is referred to local
domestic abuse advocacy
services. Please contact the
Domestic Violence Network for
appropriate referrals.
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